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Abstract

To identify the socio-psychological characteristics of graduate trainees in agriculture contributing to the effectiveness of
‘Agriclinics and Agribusiness Scheme’, a survey of 60 trainees from the agriclinics and agribusiness training programme of
Keraa Agricultural University for the period from May 2002 to October 2003 was conducted. Results show that the most
important factors influencing establishment of agribusiness units are attitude towards self-employment, entrepreneurial ability,
and self-confidence. Gender-related variations were also significant with regard to attitude towards self-employment, decision-
making ability, and information seeking behaviour. Agribusiness training programmes should, therefore, focus on changesin
attitude towards self-employment, develop entrepreneurial ability, and enhance self-confidence of the trainees, which in turn,

will promote successful agribusiness ventures.
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With the transformation of Indian agriculture from
subsistence to industriad mode and its globalization, the
challenges facing agricultural extension in the country
areunprecedented. Therelative proportion of agricultural
graduates finding employment in the public sector in
India is also shrinking gradually. More jobs should,
therefore, be created in the private sector (George and
Bhaskaran, 2004), besides increasing avenues for self-
employment. This, however, necessitatesfine-tuning the
entrepreneurial skillsof the agricultural graduates. With
this objective, the Ministry of Agriculture, Government
of India, in association with the National Bank for
Agricultureand Rural Development (NABARD), Small
Farmers Agribusiness Consortium (SFAC), and the
Nationd Indtitute of Agricultural Extension Management
(MANAGE), Hyderabad, launched a programme called
“Agriclinics and Agribusiness Centres Scheme”. The
objectivesareto supplement theeffortsof the government

extenson system in making available inputs and services
to the farmers and to provide gainful employment to the
agricultura graduates. Thetraining of agricultura graduates
to indtil the spirit of entrepreneurship isan integra part of
this. To evauate the effectiveness of the *Agriclinics and
AgribusnessCentresScheme' among thegraduatetrainees
of Kerda, asurvey was conducted.

Sixty graduatetraineesof the' agriclinicsand agribusiness
training' at the Kerala Agricultura University (KAU)
during the period from May 2002 to October 2003 were
selected from three batches of 87 trainees (20 persons
per batch randomly). Forty-four socio-psychological
parameters that influence the trainees in establishing
agriclinics and agribusiness were chosen. To evaluate
the relevance of each variable, they were subjected to
judges’ rating with the help of 30 domain experts. The
responses were collated on afive point continuum viz,

* Author for correspondence (present address): College of Agriculture, Vellayani, Thiruvananthapuram 695 522, Keralg;

Phone 91-471-2381002 Ext. 403; E-mail <asakeerhusain@yahoo.com>.



Determinants of the effectiveness of Agriclinics and Agribusiness centres

most relevant, relevant, undecided, dlightly relevant, and
not relevant with a weightage of 5,4,3,2 and 1
respectively. Kendall's coefficient of concordance was
used to assess the agreement among judges’ ranking of
the variables. Six statistically significant socio-psycho-
logica characteriticsviz, attitude towards self-employ-
ment, entrepreneuria ability, managerial ability, self-
confidence, decision-making ability, and information
seeking behaviour were selected for further analysis.
Association between these socio-psychological
characteristics and perception of the trainees about the
training programmewas analysed using 2 statistic, and
thefactorscontributing to the establishment of agriclinics
agribusiness and the difference between the male and
femae trainees were evaluated using ‘'t test.

A comparison of the datain Table 1 indicates that the
associationamong the socio-psychological variablessuch
as entrepreneurial and decision-making abilities with
perception of the trainees about utility of the content of
the training programme and trainer effectiveness was
significant. x> was also significant for the inter-
relationship between attitude towards self-employment
and perception of the trainees about effectiveness of the
training methods. Other socio-psychological variables
were, however, not significant. Based on theseresults, it
is reasonable to assume that trainees with a favourable
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disposition towards self-employment, high entre-
preneurial ability, and decision-making capacity have
perceived the agriclinics and agribusiness-training
programme as an effective process, compared to
respondents devoid of suchtraits. Therefore, if selection
of the trainees were based on these socio-psychological
characterigtics, the training programme would be most
successful. Thiswould also motivate thetraineesto start
agriclinics and agribusiness centres. Self-confidence
might further stimulatetheinner potentialsand leadership
qualities, without which starting and running an enterprise
successfully would be impossible. Jyothi (2003) also
expressed similar views previously. Hence, in any
entrepreneurship devel opment training, emphasisshould
be to create a favourable attitude towards self-
employment, develop entrepreneurial ability, and enhance
the self-confidence levels of trainees, which in turn,
would encourage the trainees to establish enterprises or
business ventures.

There were perceptible gender-related differences in
thetrainee attitudestowards self-employment, decision-
making potential, and information seeking behaviour
(Table 1). Although the female respondents had a
relatively low decision-making ability and information
seeking behaviour, they had a more positive attitude
towards self-employment than their male counterparts.

Table 1. Influence of selected socio-psychological variables on the trainees

Varidbles x % valuesfor Mean scores and t values for different categories
Trainer Utility of Effectiveness Stated Notstarted tvaue Mae Femde tvaue
effectiveness training content  of training methods
Attitude towards
self-employment 041 014 427 5.65 549  213** 549 564 245**
Entrepreneurial
ability 512 6.33* 104 20.89 1896  260** 1929 19 0.46
Managerial
ability 2.07 2.88 0.02 19.11 1843 076 1866 17.77 106
Self-confidence 0.88 145 0.16 26.22 2394 189 2458 2256 131
Decision making
ability 9.66** 11.26** 372 14.89 1409 105 1431 1362 174
Information
seeking behaviour  0.01 0.03 2.23 37122 3718 001 42 3633 237

* Significant at 5% level; ** significant at 1% level.
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Thus, thefemaletrainees shoul d be encouraged to make
their own decisions, and their information seeking
behaviour should be enhanced further during the
training. The mal etrainees, however, should be enabled
to develop a more positive outlook towards self-
employment, which is essentia for the establishment
of agriclinics, and agribusiness centres, mainly by
providing more opportunities to get acquainted with
successful entrepreneurs and enterprises.

Overadl, thetraineeshaving afavourabl e attitude towards
self-employment, high entrepreneuria ability, and
decision-making ability have utilized the training
programme more effectively. Hence, preference should
be given to such candidates in the selection process,
whichwill enablethemtolaunch agribusinessinitiatives.
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